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calling of any candidate for document checking doesn't entitle him/her for 

selection/appointment to the said post. The offer of appointment, for the 

number of posts to be filled, will be given to the candidates on merit prepared on 

the basis of GATE-2023 marks, provided that the candidate has successfully 

completed the process of document checking relating to the various 

qualifications and eligibility criteria such as age, academic qualification, passing 

of Punjabi language and certificates in respect of reservation etc. and has been 

found eligible after checking of his/her documents. He/she must acquire the 

requisite qualification upto the last date of submission of online application and 

shall produce proof for the same. Candidate, who fails to do so even if he/she 

has qualified GATE-2023 shall not be considered and no relaxation shall be 

given in this regard. The candidature of a candidate will be rejected without any 

notice if any information, certificate or document provided by the candidate is 

found to be wrong/fake/fictitious/forged or bogus or does not meet the eligibility 

criteria(s) as mentioned under the CRA. 

Further, it is informed that candidate has to himself/herself appear for the 
process of document checking. Nobody on candidate's behalf can appear in the 
process of document checking. In case candidate himself/herself fails to appear 
before the document checking committee within stipulated time, then his/her 
candidature will be cancelled/forfeited without any further notice. 

4.3 Candidate shall be intimated about the date of document checking through 
Registered E-mail ID (as mentioned by the candidate in his/her online application 
form) and on PSPCL's website (www.pspcl.in) only. In case candidate does not 
appear on the first scheduled date, then second scheduled date i.e. last chance 
would be given to such candidate through intimation as above and in case he/she 
again fails to appear for document checking even on the second scheduled date 
then no further chance would be given & his/her candidature shall be 
cancelled/forfeited without any notice. 

4.4 Candidates serving in Govt./Quasi Govt. offices, public sector undertakings are 
required to submit "No objection Certificate" from their employer at the time of 
document checking, failing which their candidature may not be considered. 

4.5 Validity of panel for above said posts will be one year from the date of its 
approval by the competent authority. After the expiry of validity of panel, waiting 
list shall cease to exist and candidates in waiting list will not be considered for 
selection. Even if document checking process of a candidate has been 
completed, he/she will not be considered for selection/issuance of appointment 
letter after expiry of validity of panel as mere calling of any candidate for 

document checking doesn't entitle him/her for selection/appointment to the 
said post. 

4.6 Educational qualifications must be from a recognized Institution/University/ Board. 
Candidates who have appeared/are appearing in the final year examination 

(2022-23 sessions) but their result is awaited, can also apply but he/she 

must acquire the requisite qualifications upto the last date of submission of 

online application and shall produce proof for the same. Candidate, who 

fails to do so even if he/she has qualified the GATE 2023 test, shall not be 
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considered and no relaxation shall be given in this regard. The candidature 

of a candidate will be rejected without any notice if any certificate or document 

provided is found to be fake or forged or does not meet the eligibility criteria. 

4.7 The offer of appointment, for the number of posts to be filled, will be given to the 

candidates on merit prepared on the basis of GA TE-2023 marks provided that the 

candidate has successfully completed the process of document checking relating 

to the various qualifications and eligibility criteria such as age, academic 

qualification, passing of Punjabi language and certificates in respect of 

reservation etc. and has been found eligible after checking of his/her documents. 

4.8 Candidates who have been offered appointment letters shall be given maximum 

21 days (subject to validity of panel) to join the services of PSPCL. In case, 

candidate does not report for joining on scheduled date, then another final i.e. last 

notice of 21 days· (subject to validity of panel) will be given to such candidates. In 

case they fail to join the services of PSPCL within this period, no further 

extension will be given and their appointment letters shall be cancelled 
automatically without any further notice. 

4.9 Candidates working in Government/Semi-Government or Cooperative 
organizations & who are issued appointment letters shall have to submit "No 

objection certificate" from their organization after resigning and before joining 
PSPCL. 

5. TRAINING 

PSPCL may depute the selected candidates to undergo training at Technical 
Training Institute, PSPCL, Patiala or any other Institute in India. 

6. GUIDELINES FOR SUBMISSION OF ONLINE APPLICATION:-

a) Carefully read the advertisement and the guidelines regarding online filling 

/submission of application form. 

b) Candidates will apply online through PSPCL website in English only. No other 

means/mode of submission of applications including manual/paper will be 

accepted under any circumstances. 

c) Candidate should have a valid personal mobile number and personal e-mail ID. 

These should be kept active during the entire recruitment process. Registration 

number after the completion of Part-I will be sent on this registered mobile 

number. Communication for document checking or any other communication will 

be sent through the registered e-mail ID and will be uploaded on PSPCL website. 

The candidates are, therefore, requested to check their registered e-mail and visit 

PSPCL website on regular basis for any communication from PSPCL. Under no 

circumstances, the candidate should share/mention e-mail ID password to any 

other person. 

6.1 STEP-I: REGISTRATION FOR ONLINE APPLICATION FORM: 

6.1.1 Please visit PSPCL website www.pspcl.in and click on "Recruitment" tab on 

website's home page and then click on - Recruitment of various posts in 

PSPCL on the basis of GATE 2023 marks against CRA-300/23 or 
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·---.,ea, l'llervatton for ltel'ION Wllh dlNbllllla. - (lJ llese1'411on lo, 

Clstts. Schodultd Trlbn, Btcllwlrd a.,ws or Othtr lldcward Ol~StS. Is 

ca1tc1 Vert1c,1 R11erv1tlon and the reservation for 1he Persons with d~bllltles and 
E11-'-.. --

....... qmcn, 11 called Horliontll AtseMtion. Horizontal Reamtlon Cllll 

•c:roa 'ltrtlctt Reservation or Is called lnrerlockln1 ruemtJon, ind personi 

ltlectld •11lns1 the quota for persons with dlsabiUtles have co be placed in the 

lpPtoPrilte category (i.e. Scheduled Castes, Scheduled Tribes, Blckward Classes, 

Qt~ Backward. Oasses or General Category), depending upon the category to which 

he beton,s to, In the Roster Reiiiste,. 

(2J r o illustrate, if In a given -;ear there are two vacancies reserved for the 

Ptrsons with dlsabllitles and out of two persons with disability jlte appointed, one 

belo~s, tpa Scheduled Caste and other t~ Ge~eral Category, then the Stheduled Ciste 

ta,:idld~te with disability, shall be ·adjusted against the Scheduled Caste point in the 
.'I' ' • 

~S¥t:
1
R~sister and ·the.General Category candidate with disability/ shall be adjust 

a~inst <ieneral Category point · in . the said Register. In case none of the vacancies 

fjf!s:on;the,polnt reserved for the Scheduled Castes. the candidaa! under the category . 
. of ;d~bility belonging to Scheduled Ci!ste, shall be adjusted in future against the next 

avail.ble,vacancy re~rved fot Scheduled Caste category. 

15, Identification of the caste of persons with disability. -Since the persons with 

.d!ff~ility . ha~e to b~:., placed in the appropriate cate,ory i.e. Scheduled Castes, 
'. 

~u,led Tribes, 'Backward Oasses, Other Backward Oasses or General Category, in 

.tM10.ster!iif~.,o·Hotthe said categories. A candidate ~pplying for a vacancy meant 
;,'.l' ,i;(·,.,, 

f~r-·peryons with dis~bility shall clearly indicate in the appllcatlon form as to which 

cast, they belong 10 i.e. Scheduled Castes, Scheduled Tribes. Backward Classes..Othcr 

Backward Q, ss~s·or General Category, as the ca.se may be. 

-16~ Meiflcal examination. · Each new e.ntrant to Government Seivice on his 

initial apl)()intment is required to produce a 'Disability Certifica~' issued bv a 

_g)mpetent au~.,fn case of medical examination of a person with disability for 

appO(IJtrne,:it 10 a post identified as suitable for a person suffering from a type of 

.di~bili1y, the concerned Medical Officer or the Medical Board, shall be informed 

beforehand by such c_andidate that the post is identified as suitable for relevant type 

__J 
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d per,on with dlHbllllY, and the cendldate shill rhe'1 be· examined medically 

1ccordln1ly, by such O(fic,, or Board, as the caH may be. 

ThtSe Instructions shall came Into force with Immediate effect. 

Dated, Chlncflaath the 
1• 0t10ber,2019 

R,h.,._...,.J-. 

RAJI P.SHRIVASTAVA 

Principal Secretary to Government'of Pu'1jab 

Department of Social Security, Women and 

Child Development 

No.1/i/2017•~DC/ IS. r8 8"J 4{ ~- Dated, Chandigarh, the 3\1°I~ 0
19 

.A copy is forwar~ed to the following for information and rtec~ssary 

action:-

1. All The Special Chier Secretaries, Punjab; 

2 All The Addition~! Chief Secretaries, Punjab; 

3, All The Principal Secretaries, Punjab; 
4. All The Financial Commissioners and Administrative Secretaric~. 

PlioJab; . . 
S. · St~te Commissi.oner for the per.sons with disability, Punjab; 

6. Chief. Comt1;1i$$ioner for Persons with Disabil ity, Government of 

India, New·Oelhi. 

~ -+-~~-
Deputy Secretary Social Security 
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nm SCHP.D~vµ 
(&r clme (Jc) of ,ecdon 2) 

• · ·-- SPECIPIBD oLSABILITY 

l. PbysfeifdisabUlty.-
A. cUsabl1ity (a person's Inability to execute distiocdY_e acdvi1fcl with 

:::::;uflilfnlolljccli ,aultiDgCiamallllcdoo ot~-;y.-or bodl), _ 

,,,:}_'.'-and P"'°!'' means a pe!IOII who bas bcon c:mod uf tcposy but is Sllffaing 

. · (I) loss of sematioo in or feet as well as loss of semauon and paresis in the eye and 

~lid lNt wlth no manifest deformity; 
{l{J mani(est deformity ·and ·paresis but. bving suffieient mobility in their hands and feet 

.to enable tMai to ~gage in nonnal economic activity; . · . · · · · · 

(ii() extreme physical deformity as well as advanced age whieh prevents him/her from 
undertaking any pinful occupation, and the Ci<Pfession "I~ cured" shall. ·constrUed 

accord.in"' . . . ,,.y, 
, (b) "~ means a Group of non-pr~ive neurological conditio~ affecting body 

~ -and_ musote coordihation, caused by to one or more specific areas of the 

braillt 'usually~ before, during or shortly after birth; . . 

(~) "dwarfism" in~•a medical or genetic condition resulting man adult height of 4 feet 10 

incbes(147 centimeters)'orless; . . . 

. . '(a) "muscular dystrophy" me~ a group . of hereditary genetic muscle -~ that weakens 
muscles that move the· human body and persons with mwtiple dystrOPby ba'Ye incorrect and 

, tmssiogin'f~on in their genes, which prevents them ftoin making the proteim they need for 
healthr, muscl~ _ It is ($aracterised by progressive skeletal muscle w.eatnessl defects in muscle 

pro•~~d thedeath of muscle cells and tissue; · .: . · . · i · 1 . 

. . (e). ·"acid .attack -victims" means a person disfigured due to violent assaults by throwing of 

aci4 or similar corrosive substance. . 
' 
B. VisuaHmpatrment-

:{d). 1>lifl4ness" means a condition where a person has any of the following conditions, after 

best .con-ectfon-:- · 

(t) total absence of sight; or 

· (ii) vi,suaJ acuity less than 3/60 or less than 10/200 (Snellen) in the better eye with best 

possible correction; or 

(iii) limitation of the field of vision subtending an angle ofless than 10 degree. 

{b) "b:;w-vision" means a condition where a person bas any of the following conditons, 

•namely:-
(,) visual acuity not exceeding 6/18 or less than 20/60 upto 3/60 or upto I 0/200 (Snellen) 

in the better eye with best possible corrections; or · 

(i1). limitation of the field of vision subtending an angle of less than 40 degree up to \ o 

degree. . 

C. Hearing impairment-

(a) .. deaf" means persons having 70 DB hearing loss in speech frequencies in both ears; 

35 
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----l(b:lo ;. ~ot:...hev:1111" means .person having 6Q oa_to 70 0B_bcadll1 . ...last.Jo. ~.b- -- - -

.. -.-- In both ears; . 

----~•as.s.1a•:Uq· ·rGl~P-=ctom;· ;;:,and.language disabillty" means a permanent disability arising oat of.conditions such ,._......::;;::;>..a<apba,la.-....- .,..............,.Jlime«h and !<!!l'!ffl duO,. orp,!• -
--.... ..... causa. . 

"""°r""' dllbllll!', • ccmdilioo by ,;gmr.- Bml- bod> iD ;,,,,11,doal 
-,~ .~ leamln& problem solWlg) and in adaplive 1,ebavlour ,mid,....., a - of 

' ·and practical skills, including- . , · 

db,blllli~·-. htl-- gioup of condllions wberc!n there is • 
.... , ,n - 1- spol«n .or - lhat ID8'/ ,nanir..t ibclf ., a difficulty to 

~bend, speak, read. writ~ spell, · or to do matbeJDBUcaf calculations and . includes such 

::::" as disabilities, dyslexia. dysgrapbla, dy,calc:ulia. dysprtlda and deYd~-. / )' 

tint Ct,_"lmtiam _.....,. di...iei" • ..- ~toi,m.,iul typicalil_ appearill&in the.,_,, , 

. · . • }'C!IIS· of life lhat sigoitieantly ,dfec1s a penon'S abdrty to ..,.,,.....-, ..-,d 1 ' 
and ,e(ole to other.I; and is fte<juendy associat£d with unusal or rilullls orr_ <J ,t · 

f Mental ,i...i. .... .: · . ... .,,.our,-

~ -iJll\l'sS" means a . ,ubsfaotisl of thinkiD& mood. perccplioo.. orlcnl&Don or 
~"'Y fliiit•gnis,lr Impairs Ju1lgmelll, behaviour, capacity to ,ecogµlse realitY or abiHIY to meet the 

of life, ' bill does not include retanlanoi> which is a condiion ·or mestod or 
lilc»JJ:tpl,ibf chMJopm~ of mind of a person, specially cbaracteri~ by subnonnalit)' of intelligence. 

4. DisabilitY-~useMtue to-
(a) clut>nic neurological conditions, such~ 
. i; . . · <!) ~pie, !"lerosis" an inllammatmY, nervous system d- iD which the myelio 

sh• tµ9und ihe. axons of n~e cells of the brain and spinal cord are damaged, leading_ to. 

~~.ad alfecting tbe'lihilil!' of nerve cells iD the brain and spinal c;ol1I to eon,municate 

with ~Mrther; 
(h) ~•• disease" ,._ a progressive disease of tho nem>US system marked by 

-• musculir rigidity, and slow, imprecise moveme•~ cbictly affecting middle-aged and 
e1de,jy .. people IISSQClll!ed-with degenimlion of the basal ganglia of the brain and a deficiency of 

the neu;rotraQSndttei: dopami~e. 

(b)lllOl)II~~ ' · . · . 
. · (I) •)IMlilOphllia" means an inb~table disease, usually affecting ooly male but transmitted byL-J 

womtll to .tllelr male children, cbaraeterised by loss or impairment of the nonnal clotting ability ... 
1 

of blood i<)··thal a minor would may result-in fatal bleeding; 

1 

(Ul"'"ll!flassemia" means a group of inherited disorders cbaraeteriscd by reduced or absent 

amounts of haemoglobin. 
(Ii,) "sickle cell disease" means a hemolytic di_sorder cttaracterised by chronic anemia, painful 

eYlffll$. and variouJ complications due to associated tissue and organ damage; "hemolytic" refei, 
10 lhe destnlCtion of the cell membrane of red blood cells resuhing in the release of hemoglobin. 

s-. Multiple Oiiabilitles (more than one of the abow specified disabiliti\ including deaf blindness 
which ,noans a Condition in wbich a person may have combination of he.,,g and visual impainnents 

causing.severe· communicatfoJl, developmental, and educational problems. . 

6. AnY other categ!l,Y a$ may he notified by the Central Government. 
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l) 51112e1ofNJimllmllLia!IIDd~ 

Ii) Raldemlll ~f 1000 eqJ\. mf above; 

ill) Reeldeadll plat of ' 100 aq. ylldl _ad . t:b°" in 1IOdfied 

~~,•; 
iv) Reticlentill .plat of200 aq. ~ - and lbcm io othm' 1lrm the 

.aoeifled IIIIDicipllitia . 

I · 2. ·. The de1liled imtnll:tiom f9ldllll opcnlion ot l'CJIW 111d pococ1mo 1or 

I lmplea--1~11..a of BconcmJc;ally wemr· 8edioal ..... moo will be iuued ... 
·I 
I 

I 
l 
i 

I 

I 

I 
•I . 
,; 
I 

-&I-
. (Dr. Rollm Sallbrla),LA.S 

'•Mdidoaa) 0WSecntal"1 
i 
I 

A copy of 1bo . .,;_,, is fiawiadod to 1he Special Chief 
Secmiaieal.Additklllll a--~-~ 1o 0ovt. I 
of Pmijab ft,,<infimnarion '11111 fiirther IW)'ICltian:• · I 

Ii I 

To 
-~ 1 

All the Spocia1 ClliaCSoa.miea/ 
Addlllaaal OilefSecncldell 
Prlm:ipe.lSecadllliml 
~loOovt. ofPaajlb 

tD. No. lt.m019-RCJJ i21 . . .. Dlred,a.diamb 28-s-2019 
. . 

P.ndlt. No. 1/31'l019-RC1{122· . . Dlled,_Cl!enctiph 28-S-2019 
A copy of the abow ia ID tbe liUowing 'ir infcmiadU1 

. 111d. fbrtbllrmoeaay IClicm:- . 

I. Cbairrntn, . 

Puivlb b~C.., 
Otocftp1i' . . . 

2. Owirmen, 
Puo,ilbStafeBawmdC...Cwnarielcm 
Owacti~. . 

True Photo Copy 

. . ·_ Cf-,-1 
Advocate 

I 
. ,,,.J~ 
lolll~~ry 

I 
I 

j 

( 

I 
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Subjccr: 

GO\'l•:1tNI\IE:-IT or: l'UN,l,\!1. ,. 
lll(l'Alt'l'Mr.NT m: son,\L JUS (C.L, 
Rl\ll'0w1m~11-:N'r ,\Nil ,\IINOltl I 11•,S 

(lll•:s1-:11vATIUN c1:LL) 

I. All 1hc llcnd of Dcp11rl111c111 s, 
Ct1111111lssloncr of Divislnm, 
Dcpuly Cn111111lssloncrn 1111<1 
Suh l)lvislonnl Mnclslrnlc in lhc Slalc '. 

2. All lhc Mnnnulnc Dircclor nfDonrds nml 
Corpurn1i1111s in lhc S1111c. 

3. The ltcsislrnr Ocncrnl, 
Punjnh nnd l·Jnrymm High Courl, 
Chnndisnrh. 

No.1/3/2019-ltCI/ 7(:JC' · 

Dnlcd~ Cliandignrh o~ 1:, .. 2020 (" 
.,. I • 

Rcscrv:111011 for Ecunumic:illy Weaker S~clions (EWSs) in direct 
rccruilmcut in civil posts nucl services in lhc Government of 
Punjab. 

·Please refer lo lhis Dcpnrlmenl's lelter No. 1/3/2019-RCI/ 129, daied 

28'" Mny, 2019 on lhc subject cilcd ubove. 

2. The following inslruclions nre issued rcgnrding reservation for 

Eco1101nically Wenker Sections. (hereill'nf1er referred lo :1s EWS) ·not_ covered under 

the cxisling scheme of rcscrvnrion for Scheduled Casies (SCs) and B:ichvnrd Clnsses 

(ilCs) in r~specl of direct recrnilmcnt in the Govemmcnl of Punjnb. 

3. QUANTUM OF RESERVATION 

The residents o~ Punjab belonging to EWSs who, nrc not covered 

under the existing scheme of rcscrvution for SCs and BCs shnll get ten percent 

reservation in nil direct rccruitmcnl v,icnncics in nil lhe Dcpartmc111s or Boards or 
\, Corpor:nions or Local Bodies oftl1e Government of Punjab. '. · 

4. EXEMPTION FllOM RESERVATJON: 

4.1 The rescrvntion shall not npply to lhe posls for conducting resenn:h 
01

-

orgnnising rcsenrch , guiding nml dirccling rescnrch. 

5 CRITERIA 011 INCOl\11~ AND ASSETS: 

5,1 The persons hclnnglng to 1h~.Stull1 nt' P1111jah who'nre not CO\'Crcd under 

the ~'."<i~tin1,1. ~chc1111: ol' rescrvntlon for SCs nnd BC\ IIIHI whose Jhuiily hns gross 

01111uul Income below n1r~.cs fl.OU lnld1 (rupees cl1:hl lnkh only) ore lo be it\clllilicd :l!i 

EWSs for bcncllr of rcscrvnllon. h1co1111: shnll nlso includu income n,
0111 

nil so,,n.:.:s 

I.e . snlury, ni,:rlcult11rc, business, profession c1c for tliu 11
1111

ncliil )" · ti 
ul'applicolion, , • ~:,r prior to \C yc:nr 

: 



· ' · · r 1hc fullowing osscl!; 
' r possc~scs anY n 

Also pmon whose fmmlY own~ o . f tl , fn111ily jnco111c:• 
, . . ·cd ns EWS, irrcspcc11vc o IC 

~hall be cl\clmlcd from being nl~nllh . 

I. 1 
uricnliurnl Jond und nbovc, 

(i) Five /\ere~ 0 1
- r I t,ovc· 'l' I 

. I'. 'dc111iol Olli of 1000 squurc ,eel am n.. . • I vc in uolr re< 
lii). ,csr , ( . • , ' ·rls :111d u 111 
liii). llcshJcn1inl piol nl Ill l squ1111: )RI . 

,nu11icipnli1ics/ 1111~nr prn1d10ynls; b • in nrcns other 
(iv). Rcsidcnlinl, plot or 200 squurc yords ,md '\ ov\5 · 

1lm11 the 1101ifo:1I 1111111icipnli1ics or nngur pilllC u,yo · 

. .. • lions or di ffcrcnl 
5.2 TI,e properly held b)' n "F11111ily" in d1llcrc11I locn · 

crlY holding tesi to 
plnces or cities w1rnld be clubbed while upplying the lmr<I or prop 

de1ermlnc EWS slnlus. 

I 
. 1 1 II c 1,crson who seeks 

5.3 'Ille term "Fnmlly" for this purpose shnl 111c Ille 1 
• 

Ii f 
. . .

11
. b 1 ti c ·rgc of eighteen ycnrs, lb 

bene 11 o rcscrvnllon, hrs or her pnrc111s. s11 mgs e ow 1 • . 

also his or her spouse nnd children below lhc uge or cigli1ccn years. 

6 INCOME ANn ASSET CERTIFICATE ISSUING AUTHORITY 
i 

AND VERIFlCATlON OF CERTIFICATE: 

6.1 1l1c benefit of reservnlion 1inder EWS cnn be avuiled upon production 

or an Income :md Asset Cerlilicale is~ucd by a Competent Authorit)'· Dcpnrtment of 

Social Justice, Empowcnnenl and Monilories hns issued the ·instructions vide· no. 

1/16/20\9-RC-\/116, dated the 141h May, 2019 (uvuiltiblc on Punjnb Government 

website: www.pimjab.l!ov.in- Act, Rules nnd Notilicntion) to issue the lncome nnd 

/\sscls Ccrlilicutc. Vide these instruction• 

(n) 1hc npplicction, self dcclliration and specimen of Income :md 

Assets Certificate.was issued; 

(b) the concerned :rehsildar is the _Income und Assets Certificate 

issuing nuthoril);, who shnH issue lhc ccrtiftculc . ullcr cardhlly 

verifying the cluim und all relcvnnt document; nnd 

(c) in special circumslonces, lhe Deputy Commissioner m:iy, by Ill\ 

order in writing authorize the Sub-Divisional Magi~tri,te of ~hat 

nren to issue the ccrlificnte'. 

6.2 . The crucial date for submitting Income nnd_ Asset certilicute by lhL· 

cand1da1c may be treated os Lhc closing dntc l'or receipt ot' npplic11tion for 
11 

, 
. 1e po:-1. 

except Ill cases where cruciol dole Is fixed otherwise. 

6.3 The uppointing nulhorilic~ shnll. in lhc lll'li:r ur •11·111,· I 
. , • 111 1ne11t 10 the 

cand1dn1es cloiming 10 bt: bclonclns lo !!\VS, Include 1111: ·1o11owl11~ cl.111sc:-

·'Ttie nppol11tme111 /.r /J1·01•/sl~1111f cmd Is b' 
Certlftcc,te being verljle,I II . I su :1cct tn the: /11,·umc um/ il.t\·ct 
vi:rlflc11tlu11 reveols lhlll the ~Ill,; I /Jl'llpr,· c/1(11111els '"'" if ,,,,. 
sr:rv/cc:s .rl,n/1 be ltr111/no1 C" Ill lo e ong lo EIYS is/nke l)f false the 
.reu~ons mrcl ivitl,0111 >r e1 .fu,.1/11vi1h wfllwut asl·lgnl,~i: 1111,V fiwihcr 
under tho j,ru\'f.tlo11s 'uJ1;::,~:, tu l 'l"'h /111·1/11!1' oclion II.I' may be lc,k,:11 

·= · 

ft1ke or /ab11 ,·1:1·1(/li:111c:." I/an Pc1111l C<1d,•, J.'UiO ju,· 1irc1c/11cli1J11 tJj' 
,~ ....... ___ ~ \ 

\ 



r 

r 

The nppolnting nuthority shnll verify the vcrncity of the Income noel 

Asset Ccrtificotc submillcd h)• the cnndidnle through the certilicnlc issuing nulhoriiy. 

"-" Instructions rcforrc1l to nhnvc should he strictly followed ~o th~t it m:iy 

not he )lm~ihlc for 1111 unscrupulnns person to secure employment un the busis 0 _r ;, 

lhlse claim anti i I' 1111y person gels 1111 uppoinlmcnl on lhc basis of such false claim. her 

or his services shnll be tcrmi1~ 1cd invoking the conditions con111incd in the offer of 

arpoi111mc111. 

7 
lWFl~CTING nr.s1mVATION .. MAINTENANCE OF itOSTERS: 

7 
· 
1 

The rcscrvotion shnll be i111plc111cnlcd hy reserving v.iconcics hy me:ins 
0

1' 100 point roster till lhc pcl'ccntngc of rcservnlion is com pie led. 
7

·
2 

111c roster point No, I 0. 20, 30. 39, SO. S9. 70. 79. 86 and 99 shall be 

ri:servetl for EWS. While lixing rosier point, if the EWS rosier point coincides wirh 

the l'OSlcr points of SCs und BCs, the next av11ilnblc unreserved roster point has been 
I 

nllottcd to the EWSs and also the principle of"squcczing" has been kept in view. 

7.3 Where in nny recruitment year any vnconcy earmarked for EWS cannot 

be filled up due to non availability of o suitoblc cn~didate belonging to EWS, such 

vacnncies for that pnrlicular recruitment yenr shall not be carried forward to the next 

recruitment year as bncklog. 

7.4 Persons belonging to EWS selected against the quota for persons with 

beiiehmnrk · disabilities or ex-servicemen shall be · placed ngninsr the roster point,; 

earmarked for EWS. 

s ADUSTMENT.AGAJNST RES11RVED VACANCIES: 

Persons belonging to.EWS who arc scl_eclccl on the bnsis of merit shall 

be cou111cd towards the quota ~,eanl for EWS rcst:rv.1tion. 

9 - - · •· iNNUAL· -·1iironTs REGARDING REPRESENTATION OF 
EWS: 

I 

Every Department oft he Government of P111tjnb shnll send consolidated 

annual report (including their altnched or ·subordinate oOices) ns per fi)rmllt 
01 

Anncxm·c-I to the Director, ~ocinl Justice, Empowerment nnd Minol'ities nnd he shnll 

consolidate the informutlon nnd submit the s11111c to Govemmont. 

JO MAINTENANCE OJ~ HEGIS'l'F.R OF COMPLAINi's UY 'ilm 

GOVF.RNMF.N'I' RSTAULTSIIMENT: . 

JO.I Every Government cs111bllshmcn1 shnll nn1min1 
11 

•ci,lo lli . 
r- • r o 11:cr ot the 

Depnrlment ns the Orievnncc lktlrcssnl Ofliccr. · 

J 0.2 Any pc:rsun 11gi;rievc1l with 1111y mutter relutln•• 
111 

.,. . .
1 

• . • 
o ulSCI 1111nnho11 111 

1:11111loymcnt nRnlnst nny ·cws mny tile n complnint wiih tlie Gr'e R · 
• \'nncc: ellr~ss.11 

• Ollieer ut' the rcspcclivu Guvcrnmcnl cs111blls_·l11111:nt. Tt,,, 
" 11111111:, ll~signution nnd 



. . . . . , llciln:~~111 omccr ~holl be 11isplnycd promlncn1ly on 
co,,1nc1 dc1n1IJ of the Oncvnncc 

I I mcc nfthc concerned cslnbli~hmcnl. 
1hc wch~llc nml n I IC o 

LIASION  OFFICF.ll: . 

All the dcpnr1111cnls 111111 U111111l5 nntl Corpnrnlion ~hnll appoi~I Liasion 
II 

om~cr 10 monilor lhc i111plcmcnlnllo11 of re5crvn1lon for l!W8~. The delail of liaison 

uniccr ~h11II he ~cnt to this ilcpnr1111cnt nntl shnll nl~o he uplondcd on lhc official 

wchsilc oflhe dernrtmcnl, 

12 The nbovc scheme of rcscrvnlinn slmll be cffcclive in respect of all 

direct rccn1i1111cnt vuc1111cics to he notilieil on or nllcr lhc jgsuance of these 

instrn.c1\ons. 

13. All the Dcpnrt1~1cnts or Boards or Corporations nrc requested to bring 

the above instructions to the notice of nil appciinling aulhorities, under their control. 

In case of any difficulty with regard to implementation or the provisions of these 

instructions, the concerned authorities may tonsult this department through their 

ndministrative department. 

14. 'This issues with approval of the competent authority received through 

Department of Persoru1el vide l.D. No: 17/33/2019-SPPl/405, dated the 27 111 August, 

2020. 

EncL: As above. ~rn,Jidv, · 

ac\ion:-

Under ic~ry ,~st ice, 
Empowcrmen·t nnd Minorities 

A copy is forwarded to the following for info\f j; ~:r necessary 

Unvd~c~ ,Social Justice , 
_Empowerment nnd Minorities 

To 

All t!t~ Srecia~ Chief Secretary, 
Add1t1onal Clncf Secretory/ Principal 
Secretaries/ Secretaries on the State •· 

E.D. No. l/J/2019-RCn0t 

F.ndst. No. l/312019-RCn02 

D:lto 30.10.2020 

Dute 30,\0.2020 

. A copy Is forwnrded lo ,{,~ followings for Inn I . 
oc11on:- . in11n1 on nn\l further necessnry 

I. Cholnnon, 
l'unjob Stuto Commission for 
Scheduled Ciutc.1, Chandl&t1rh 

2, Cholrnllln, · · 

l'unJnl> Siule Com1nlsslon for 
Dackwonl Clusscs, Chundlcorh 

. tpJ, 
U111lcr Scuc'J,~., ~~m;Ucc 

.,. 

' 

.. ·-
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To 

Subject: 

I. 

2. 

3. 

GOVERN MEN T OF l'llN JAB 
DEr ARTMEN T OF SOCIAL JUSTICE, 
EMPOWERMEN T AN D MIN ORITIES 

(RESERVATION  CELL) 

All the Hends of Departments. 

Commissioners of Divisions, 
Deputy Commissioners and 
Sub Divisional Magistrates in the Stale 

All the Managing Directors oflJoards and 
Corporations in the State. 

The Registrar General, 
Punjab nnd Haryana High Court, 

Chandigarh. 

No. 1/3/2019-RCI/ 196 
Dated; Chandigarh \ 6 jo.3)~ I 
Reservation for Economically Weaker Sections (EWS) in direct 

recruitment in civil posts and services in the Government of Punjab. 

***** 

Kindly refer to this Department's letter No, 1/3/2019-RCI/ 700, dated 

30.10.2020 on the subject cited above. 

2. The Para no. 8 of the instructions issued vide letter referred above is 

clarified as under: 

Existing provision Clarification 

8 ADUSTMENT 8 ADUSTMENT AGAIN ST 

AGAINST RESERVED RESERVED VACANCIES: 

VACANCIES: Persons belonging to EWS who are 

Persons belonging to selected on the basis of merit shall be counted towards 
,. 

£\VS who arc selected on the basis of !!~.~ _quotl!E_le~~-!}9.r.~WS __ r~~-9!Y~tion. 

merit shall be counted towards the 

quota meant for EWS reservation. 

It means thut:-

i) Firstly, to fill the quota of the Open 
·---~ --..... -

~~teg~ry_ in ord~.r of_l]lefi.lari~Jher~aft~r; 

ii) Secondly, to find out how many EWS 

candidates have been selected on the 
-

above basis and thereafter; 

iii) If the number of EWS candidates in open 

category is equal to or more than the ten 

percent reservation quota for EWS, then 

there shall be no further selection towards 

the reservation quota for EWS. 



• 

iv) Only If there is any shortfall of EWS 

candidates In a open category, then the 

requisite number of eligible EWS 

candidates shall have to be taken and 

adjusted o~ ) ccommodated against EWS 

· .. •· · rl!servati 6n ~tegories by deleting the 

corresponding number of candidates 

therefrom. 

3. . This issues with .the approval of the competent authority received through the 

Department of Personnel vide I.D. No. 17/33/2019-SPPI/267 dated 17.03.2021 . 

(Raji P. Shrivastava) I.A.S. 
Principal Secretary, Social Justice, 

Empowerment and Minorities 

action:-
A copy is forwarded to the following for information and further necessary 

Tc 

All the Special Chief Secretaries, 
Additional Chief Secretaries/ Principal 
Secretaries/ Secretaries in the State 

I.D. No. l/312019-RCl. {91 

Endst. No. 1/3/2019-RC/ 19 8 

(Raji P. Shrivastava) I.A.S. 

Principal Secretary, Social Justice, 

Empowerment and Minorities 

.Date .1gf 03 J I 

. . Date : 18f 03·}cie>~) 

action:-
A copy is forwarded to the following for information and further ·necessary 

I. Chairman, 
Punjab State Commission for 
Scheduled Castes, Chandigarh 

2. Chairman, 
Punjab State Commission for 

Backward Classes, Chandigarh 

3. OSD/Hon'ble Chief Minister Punjab 

z 
I 

(olYi~ 
Joint Secretary, SJEM 

' - l 

7 
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N:1111t· nr 1hr l> r 11nr1111,·11I:• 

llk 1101·1 fu~ Unlilk 1l ,·ncnncirs n~ 1111 .. .... . . \'arund1•s Olk1I 1111 clurini: Totnl ,. 
h,· 1·,·:1r 1111l11ri11 l SC i DC EWS UR SC ... ,ic· EWS UH SC I 
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